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	Abstract: 
 
 
Starting in the 1900’s showing livestock and learning about crops were the two main 
areas of 4-H. 4-H is a firm believer in youth learning by doing, creating hands on opportunities. 
The livestock project provides many areas for youth to develop and grow. They can gain 
confidence, problem solving skills, and more. These skills can help to set them up to become 
successful adults. 4-H wants to create youth that will be successful in the future. Looking at the 
motivational factors of youth in Jefferson County that show livestock and finding what drives 
their passion for this project. Diving into why they show and ways to better improve the livestock 
project for the future.  The youth that participated in this study ranged from junior to intermediate 
to senior members. All participants gave their insight into what is driving them to participate in 
the livestock project. These youth participated in a group forum, where they shared what was 
good and bad about the project area and what really motivates them to show.  The livestock 
project can be adapted to fit the motivations of the youth in Jefferson County. Using the 5 C’s of 
positive development, to really connect the motivations of youth and what 4-H stands for. When 
using the 5 C’s of positive youth development, there are several areas that the youth in Jefferson 
County can connect to and even reach the 6th C. The 6 C’s are: competence, confidence, 
connection, character, caring/compassion and contribution.  
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Chapter 1: Introduction 
  
Background and Setting  
In the 1900s 4-H was established to provide young	people	with	opportunities	for	leadership	development	and	hands-on	learning	experiences	outside	the	classroom.	 
 
The Smith Leaver Act was passed in 1914 and established the cooperative 
extension system and nationalized 4-H (4-H History, 2018). The act allowed higher 
educational opportunities for people that didn’t have access to it (Gould, Steele, & 
Woodrum, 2014).  4-H provides youth with a chance to gain skills that they will use 
throughout their life (4-H Youth Development, 2018). The 4-H organization is composed 
of nearly 500,000 volunteers, 3,500 individuals who work with 4-H members, and more 
than 6 million 4-H members (4-H, 2018). 4-H is a community of more than 100 
universities, where youth learn by doing (4-H, 2018). The 4-H organization reaches 
several age ranges, but is geared towards children in fourth grade through 12th grade.  
The Clover Kids program is for children in kindergarten through third grade, and helps to 
foster development of life skills (4-H, 2018). 
4-H can have a positive impact on creating leaders for the future.  It can also show 
youth ways to be successful, so they can take the skills they learn and put them to use. 
Livestock is just one branch of 4-H; however, it is growing with more youth joining each 
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year. This research will dive into the impacts on youth showing livestock, and will 
determine the factors that motivate the youth to participate. Livestock is a very broad 
term; there are many different animals that fall into the livestock category. Animals such 
as: beef, dairy cattle, dairy goat, dogs, horse, meat goat, poultry, sheep, etc. (4-H Projects, 
2018). This project will also look at motivational factors in the different age groups. 4-H 
youth have a lot of responsibility within a livestock project, such as meeting deadlines 
and keeping in good standing with the county rules (4H202 Iowa Livestock Show 
Requirements, 2015).   
4-H staff members want youth to learn from hands-on doing, but staff may not 
know the motivation behind their desire to participate in those project areas. The research 
will also provide insight into whether 4-H youth are valuing their experience with the 
livestock project. 4-H was developed for students to gain skills from the project areas 
they compete in, and to gain those skills to make a successful adult. The vision of the 4-H 
organization is to help make youth successful and to have them contribute something to 
our society (4-H Youth Development, 2018).  The 4-H motto is to make the best better, 
stating they give the youth the tools they need to be successful in the future (Borden, 
Perkins, Hawkeye, 2014). This motto is important, as this is what 4-H build upon. The 
organization has adapted over the years, but it still strives to give youth tools and 
education to make the world a better place.  While keeping in mind the 4-H motto, we 
can use it to better adapt our livestock programs to fit what motivates the youth in 
Jefferson County.  
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Statement of Problem 
Do 4-H members value showing livestock, or do they just want the premium 
money? The focus group will look at 4-H members in Jefferson County, Iowa.  The data 
from this county will be evaluated to see if 4-H members value the livestock project, or if 
they only see the end goal of showing livestock. The research can provide insight to 
youth educators on how they are benefiting from participating in this project. It will show 
if this project is meeting the goals of 4-H, by teaching them how to be effective leaders 
and successful learners (4-H Youth Development, 2018).  The research will help 
determine if getting a blue ribbon matters more to youth than the work put into raising 
livestock from start to finish. Are we pushing the right idea towards our youth when they 
participate in 4-H?  The research could provide insight into how we can better represent 
this project and get youth to see the value of livestock. It could provide an opportunity to 
look at ways to change the livestock program for our youth in 4-H. The research will 
provide the motivational factors that youth have to participate in the livestock portion of 
4-H. By finding the factors, we can help the youth become better leaders and gain more 
knowledge. This knowledge will help 4-H staff in Jefferson County to better assist this 
project area.  
Objectives of the Study 
The purpose of this study was to examine if showing livestock has a lasting 
impression on 4-Her youth.  
The objectives that will guide this study are:  1. Determine the motivations of 4-Hers to participate in the livestock project. 	
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2. Identify the factors that influence 4-H members from the start of their 
project to the end. 	3. Explore ways to improve the project for 4-H members to incorporate 
leadership and knowledge into the project.  	4. Explore the motivation factors that affect youth of different ages.		
Importance of the Project 
The group forum will help us to learn why youth are showing livestock projects. 
Livestock projects cover a wide range of topics. With this group forum we will be able to 
learn why youth choose to show livestock. By understanding what motivates youth, it 
will provide staff a chance to help change the program area and help make our youth 
successful. By identifying the motivations of our youth to show livestock, we can better 
adapt our programs. Results of this study will allow Jefferson County 4-H staff to create 
educational opportunities for youth. 4-H staff in the county will use the motivations to 
create programming needs for the youth. Results of the study can help create workshops 
and methods to support the youth in Jefferson County.  
Definition of Terms  
Motivation: is defined as something that causes a person to act a certain way (Merrian-
Webster, 2018). 
Livestock: animals kept or raised for use or pleasure (Merrian-Webster, 2018). 
Youth: the time of life when one is young; especially: the period between childhood and 
maturity (Merrian- Webster, 2018). 
 
Influence: to have an effect on the condition or development of (Merrian-Webster, 
2018) 	
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Chapter 2: Literature Review  
Youth development has always been an important aspect of working with youth. 
The goal being to create youth that are ready for their future. 4-H has been around for 
more than 100 years helping to create positive youth development (Borden, Perkins & 
Hawkey, 2014). The 4-H pledge helps to show the goals of youth development (Borden, 
Perkins & Hawkey, 2014).  
I pledge my head to clearer thinking,   
         my heart to greater loyalty, 
       my hands to larger service, 
      and my health to better living, 
          for my club, my community, my country and my world. 
4-H’smotto of “To Make the Best Better”, helps to push youth to reach their full 
potential by giving them the tools and knowledge they need to strive in their future 
(Borden, Perkins & Hawkey, 2014).  
The 4-H program is here to help give youth the hands-on learning that they can 
take back to their families (Bode, Perkins & Hawkey, 2014).  4-H has an equation, which 
is featured below, to ensure they are reaching the youth and making an impact. In this 
equation the outcomes are to make sure that youth are having safe learning environments 
and a positive experience (4-H youth development, 2018).  
		
6	
 
(4-H Youth Development, 2018).  
Extension programs will help to empower the youth to continue to build their 
leadership skills (Borden, Perkins & Hawkey, 2014). Positive youth development can 
help them to positively contribute to their families, communities, and neighborhoods 
(Anderson, Bruce, Jones, Flowers, 2015).  
Youth adult partnerships are an important part of 4-H, making sure that youth are 
working with someone they can look up to. Youth adult partnerships are in place to help 
groups come together and have a goal that they share and are working towards (Watson, 
Mazur & Vincent, 2015). The goal of youth adult partnerships is to help increase 
community change and have a common goal (Zeldin, Christens, Powers, 2012).  
Youth showing livestock can help increase community change in a variety of 
ways. Youth will learn skills that they can use in their everyday life such as, 
responsibility, confidence, and commitment (Cummins & Nash, 2014). These skills can 
		
7	
be used in the workforce to help youth become stronger adults. Youth that participate in 
the livestock project develop a feeding program, care for their livestock if sick or hurt, 
and take it to market (Rusk, Machtmes, Talbert & Balschweid, 2003). They can take 
these skills learned back to their own family operations. When youth develop these skills, 
they can better communicate with their friends (Rusk, Machtmes, Talbert & Balschweid, 
2003). 
Radhakrishna (2006) found parents thought their children were benefiting from 
the competitive events while in 4-H.  Parents believed that their children were learning 
how to set goals, helping in family social settings, and pushing to become better 
(Radhkrishna, 2006). Boleman, Cummings, Briers and Texas A&M’s Department of 
Agricultural Education looked at what parents think about youth that are involved in the 
livestock project. According to study by Boleman, Cummings, Briers and Texas A&M 
(2004) the parents identified the top seven skills their children were learning: accepting 
responsibility, setting goals, developing self-discipline, self-motivation, knowledge of the 
livestock industry, build positive self-esteem, and decision-making.   
In the livestock project, youth typically end the project by showing their livestock. 
While showing livestock at the county fair or other event, there is a judge that selects the 
livestock winners. Smith & Collins (1988) found youth who had received an award in 4-
H were more likely to re-enroll the next year. Youth would also try harder if they didn’t 
get the results they wanted (Smith, Collins, 1987). When youth are participating in the 
livestock project, they can get a sense of achievement from showing competitively 
(Baney, Jones 2013). When youth reach an achievement, it can help motivate them to 
stay in 4-H longer (Baney, Jones, 2013).  When the youth didn’t do as good as they had 
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wanted, they would put more work in so they could improve. However, 4-H isn’t always 
about winning.  It can be about the memories you create, the friendships made, and 
family being together on show day (Rusk, Machtmes, Talbert & Balschweid, 2003).  
Mentoring is a big part of 4-H, by having older youth work with younger youth 
(Copeland, Gillespie, James, Turner, Williams, 2009).  The older youth assist by 
providing support to the younger members, such as meeting quarterly to help get the most 
out of the meeting (Copeland, et al. 2009). The youth are trained on the material and are 
given the skills to help the younger youth (Copeland, et al. 2009). Mentors have a big 
responsibility. They are the role models, a coach, and a friend to the younger youth 
(Toelle, Terry, Broaddus, Kent, Barnett. 2015). Youth-centered relationships are 
important when mentoring, they occur when the youth feel the mentor knows what they 
want and who they are (Toelle, et al. 2015). Youth are more likely to show improvement 
when they feel their mentor is engaged with them (Toelle, et al. 2015).  To help develop 
positive self-esteem, mentors can recognize those youth and assist them (Tondl, Niemyer, 
Buss. 1997).  Self-esteem is linked to everything that we do, and keeping a positive self-
esteem is important for adolescents (Tondl, et al. 1997).  Baney & Jones (2013) found 
youth stayed involved with 4-H because it was fun and the friendships they made.  
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Framework 
 
 
 
 
 
 
 
 
 
 
 
The theoretical framework, which served, as guide to this study was Lerner’s five 
C’s: competence, confidence, connection, character and caring (Lopes, Geldhof, Bowers, 
Thogmartin, 2018). If youth were achieving these five C’s they would than start to 
experience a sixth C (Lerner, Lerner, Colleagues, 2011). The sixth C would be called 
Contribution; they would reach this C once they have reached all the other five C’s 
(Lerner, et al. 2011). The sixth C has to do with self, family, community, and society 
(Lerner et al. 2011). Lerner et al. (2011) found that youth who didn’t experience all the 
five C’s would be at risk for personal, social, and behavioral problems.  
Figure two- 5 C’s of Positive Youth Development (Lerner, 2007).  
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Learner’s 5 C’s can all relate back to the 4-H equation.  When youth reach all five 
C’s and even the sixth they are reaching positive youth development (Lerner et al. 2011). 
The 4-H equation has an end goal of making youth positive and successful leaders (4-H 
youth development, 2018). When they feel competence in that area and as though they 
have really succeeded at something, it helps to push them to succeed even more (Lerner 
et al. 2011). Character and contribution are two of Lerner’s C’s, they mean the youth 
know what is right or wrong and they want to give back to the community and their 
families (Lerner et al. 2001). These two C’s can be traced back to the end goal of 
developing youth into successful and productive adults (4-H youth development, 2018).  
The first C’s talks about competence, this can relate to the livestock project by 
allowing the youth to feel they truly grasp the project and are learning from doing. This is 
the youth’s ability to solve problems and make decisions (Lerner et al. 2011). What they 
found was the longer their youth participated in the livestock project, the more they 
would develop life skills that would help them to be productive adults (Boleman, 
Cummings, Briers and the Department of Agricultural Education Texas A&M, 2004). 
Youth that judge livestock, learn skills such as critical thinking, decision-making, and 
communication (Nash & Sant, 2005). 
The second C is confidence, is where youth feel that they are reaching an over all-
positive self-worth and self-efficacy (Lerner et al. 2011). Livestock can give youth 
confidence, by learning the process of raising the animal and being able to defend it 
(Nash, Sant 2005).  
Connection is the third C; the youth should feel a positive bond to people and 
groups (Lerner et al. 2011). They should be able to connect with their peers, family, 
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school, and community (Lerner et al. 2011).  As youth develop a connection to 4-H and 
gain more leadership within the organization they participated more (Anderson et al. 
2015).  
Character is the fourth C; the youth have a respect for norms and know what the 
correct behaviors are (Lerner et al. 2011). They can help to strengthen their charter by 
making ethical decisions, 4-H will always have a competition as part of the livestock 
show (Rusk, Machtmes, 2003).  The purpose of the 4-H livestock project is to help youth 
learn how to feed, fit, and show their animals, all while growing and developing as a 
young person (Rusk, Machtmes, 2003).  
Caring and compassion are the fifth Cs; the youth should have a sense of 
sympathy for others (Lerner et al. 2011).  When youth develop their life skills it can help 
them to make responsible decisions and have a better understanding of what they believe 
in, as well as learning how to communicate with others (Anderson et al. 2015).  
The final C is contribution, meaning youth should be able to give back to their 
families, communities, and other groups in society (Lerner et al. 2011). Youth must be 
given the opportunity to become leaders in their communities and groups (Anderson et al, 
2015). They need to be involved in activities for them to be able to develop their life 
skills (Anderson et al. 2015).  Zanolini, Rayfield, Ripley (2013) found that youth who 
participated in 4-H livestock projects had higher educational achievements and were 
more motivated for further education. 
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Chapter 3: Methods and Procedures  
 
Research Design 
The purpose of this study was to examine if showing livestock has a lasting 
impression on 4-H youth. This focus group will allow 4-H staff to gain knowledge of 
what is really motivating the youth in Jefferson County to show livestock. This study will 
look at all ages of 4-H members, making note of youth who identify as junior, 
intermediate, and senior members. Participants will be invited to participate in a group 
forum, which will last less than an hour. The focus group will be asked the same 
questions, and questions will lead to a discussion about their experiences with the 
livestock program. This study will show if the 4-H member had any change in motivation 
throughout the project.  
Data Source 
The target population for this study required youth to be enrolled in 4-H, and must 
have participated in a livestock project for at least one year in Jefferson County. The list 
of participants was obtained from 4-H online, which is an enrollment database of all 4-H 
members enrolled and identified a livestock projects area. The 4-H members names were 
sorted into a junior, intermediate, and senior member list. Every third youth on the list 
was invited to participate in the focus group. Of the 12 eligible members, nine were 
randomly selected to participate in the focus group. An even group of participants were 
selected based on 4-H qualifications of juniors, intermediates, and senior members.  
 
 
		
13	
 
Instrumentation 
Data was collected by using a focus groups. The questions for the study focused 
on motivations of 4-Hmembers to participate in the livestock project, factors which 
influence their project, ways to improve their project to incorporate leadership, and 
knowledge and motivational factors that affect youth of different ages.  
 
Data Collection 
An open forum was held for each age group participating in this study.  
The sessions were held, and each age group was given an hour to hold the discussions. 
Recordings of the forums were analyzed to find the common themes among the age 
groups about their experiences in 4-H.  Letters were sent to families along with a 
permission slip explaining what the study. The parents than handed in the permission slip 
acknowledging that their youth were able to participate.   Once the youth were at the 
session, a script was read to let them know about the study, and if they wished to not 
participate they were excused. However aAll of the youth stayed and participated in their  
focus group. They were all asked to not mention any names of family members or their 
own name, so all answers were kept confidently. Each youth was given a chance to 
answer the questions and before moving on, the question was asked again, ensuring all 
youth could answer if they wanted to share. The information was transcribed and used to 
find common themes.  
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Reliability 
To ensure the trustworthiness of the study Lincoln and Guba’s (1985) evaluation 
criteria was as a guide. The four evaluation criteria established were credibility, 
transferability, conformability, and dependability. Credibility was established by the 
confidence in the researcher. All materials were reviewed by faculty with experience in 
agricultural education. The list of interview questions and group protocol were sent to the 
Institutional Review Board (IRB). Transferability was established by making sure the 
process and interview methods were accurate, so this study could be replicated in the 
future. Conformability was kept, ensuring that data was transcribed following the 
interview. Once data was transcribed the participants had the option to validate the data 
for accuracy.  Dependability was established by making sure all procedures were kept in 
place. All the scripts were read, and the questions were implemented.  
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Chapter 4: Findings 
 
The purpose of this study was to examine if showing livestock has a lasting 
impression on 4-H members in Jefferson County. All youth had participated in this 
project area for at least one year. There were four themes: motivations of 4-H members 
showing livestock, what influences the 4-H members had throughout the project, and 
ways to improve the project. 
 
Influences of 4-H throughout project  
The first theme identified was the influences of 4-H throughout the project. This 
theme focused on why youth become involved in 4-H no matter if it was an experience, 
or tradition in a family. 
Jim stated, “I started in Clover Kids and then moved into 4-H:. Rebecca said, “My 
parents were in 4-H, so it was a family thing: Olivia said, “I joined as a way of being able 
to show my livestock. John had mentioned, “I want my friends to join but they only see 
4-H as being livestock and don’t realize what 4-H is all about, I make it a point of 
explaining it is just livestock. I also explain the advantages of showing livestock, being 
an advocate for the industry: Rachel said, “4-H is great and I talk about it all the time at 
school, telling them everything that they do and making sure that they really know all 
about the project. That everyone can find something that is of interest to them.” 
Rachel said, “I joined because my family was in 4-H and it was something that 
was always talked about group up. I also had older siblings that were in 4-H so I was able 
to see what it was all about”. Jeff said, “Seeing the differences in the cattle, like if one 
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has a black angus and one has a Red Angus, seeing those differences and comparing 
them.”  Jacob said that, “Being able to participate in all the different projects.” Jacob 
said, “I liked the middle, I was able to spend two months walking my sheep and getting 
them to walk.” Jim stated, “I like being able to show my animal at fair, for others to see 
my progress and see what my finished product looks like.”  Holly said, “I like being able 
to show my animal and showing it off for the judge. Seeing the progress from start to 
finish.”  John said, “I like the beginning part when you first get them because you have a 
few days before weigh in and get to work with them a lot, I think the middle part is 
boring because there isn’t much to do with them until it gets closer to fair.” Jim said, “ I 
like seeing the ending project, I had a bottle calf it looked like a brown and black zebra 
when we took it to fair, the judge was impressed it was bottle calf and I got it to reach 
1300 pounds”. Paul said, “I like getting the trophy, once you get one it helps to motivate 
me to keep getting more.” John said, “I like competing against everyone else, getting to 
compare your animals to everyone else. It is a friendly competition, and we get to see 
who had the best when we get to show.”  
 
 
Motivations of youth showing livestock 
A second theme that emerged from the study focused on the motivations of youth 
showing livestock.  This theme focuses on youth discussing their ability to earn money 
through their projects or gaining a deeper understanding of livestock production to 
developing relationships with others. 
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John said, “I was able to find out that I wanted to be on the producing side of livestock 
after participating on this project. I found that I liked the beginning part more than any 
other part of the project.”  Jeff stated, “I show livestock to earn money, using the money I 
earn to put back into the projects.” Paul said, “I use the money to buy the feed for our 
sheep and pigs.” Kevin said, “I show livestock because my whole family had been doing 
it for years, it is what we do in our family.” Olivia said, “It is a good experience, getting 
to show livestock.” Paul said, “That you can make more friends when joining this 
project.” Paul said, “My parents wanted me to show livestock and I sort of wanted to 
show also, I don’t regret showing and really enjoy it.” Olivia said, “I wanted to show 
cattle and asked my parents if this was something I could do.”  Holly said, “I enjoy doing 
the record book as it gives me a way to look back and really see what all I have done in 
my time in 4-H. I like showing but I also like being at the fair. I think it is a fun 
experience.”   
 Rachel said, “I started showing rabbits and it has just sort of evolved from that, I 
know show cattle and horses.” Rachel said, “I have made so many connections that I can 
use in my future and have gained so many friendships through 4-H.”  Paul said, “I like to 
talk to my aunt and mom to gain more knowledge because they have been doing this for 
so long.” Jeff said, “I get to work alongside my cousin, who was involved with livestock 
in high school and college.”  Becca said, “I thought it would be fun to win trophies and 
tell my friends what I did over the simmer.”  Jim said, “I grew up around animals and that 
was something I always wanted to do. It is a lot of fun to show.” Rachel said, “To watch 
something that I worked so hard on and see it pay off was the best thing in the world. I 
love county fair, this past year I was able to hang out with my cattle, lay on them and take 
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a nap. Those moments where no one sees it, no one takes pictures or oh look at that. It is 
just you and your animal, are the best. To someone else seem insignificant moments but 
to me are pretty big.”   Holly said, “My dad grew up showing livestock and he always 
talked about how much fun it was and that was why I started to show.” Jim said, “You 
don’t get the opportunity to show anything else until you are way older and can join 
FFA.”  Rachel said, “I am a big advocate for 4-H and making sure that youth realize you 
don’t have to live on the farm to show livestock. There are mentoring programs and 
people that are willing to help. Making sure those youth know there is a place they can go 
to get the chance to show livestock.”  
 
Ways to Improve the 4-H Livestock Project  
A third theme that emerged from this study focused on ways to improve the 
project. Participants discussed being able to gain a greater understanding of their record 
book and being able to work with difficult people within the project area. 
 Jeff stated, “The record book it wasn’t as confusing now as it was in the 
beginning, but I still have questions that I don’t understand and have to ask for help.” 
John stated, “There was a lot of pressure with showing and it can become really tense 
when showing, I show pigs and I am normally tense leading up to the show day and like 
when we can show and it is over.” Rachel stated, “I kept putting it off and waiting till the 
last minute to do the book. I understood the record books are important but 4-Hers would 
rather not do them as part of the project.”  Jeff said, “Our club helps us with our record 
books and helps to walk us through the sheets. Even when with this help I still don’t 
always know how to answer the questions.” Paul said, “Our group doesn’t always do the 
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help sessions. There are times where I just answer the questions and don’t always know 
what the answer.”  Olivia said, “I think the record book is a huge pain but do understand 
it is important.” John said, “I didn’t know about the record book before I actually started 
the project. Some youth think they just show at fair and then they get told they have a 
record book they have to do.” 
Rachel said, “There are always going to be people that are difficult to work 
around but they do come and go and there are good people in the project as well. No 
matter what you do, there will be people that you don’t always get along with, you have 
to learn how to work with them anyway and move on.” Rachel added, “I like to help the 
younger kids and seem them smile and get their first ribbon and see how much they are 
enjoying it. 4-H is here to help you teach others, that you can help add more value to the 
project. I sure hope others are helping the younger youth in the projects, as that is what 4-
H is all about.” Holly said, “I have always wanted to show a horse or a calf, but I never 
got the chance to do that, it would be good to have a mentoring program here in our 
county.” John said, “It would be extremely helpful to have a place where kids could reach 
out and actually find someone to help them find the livestock and help them learn how to 
do this project.”  
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Chapter 5  
 
Discussion 
The purpose of this project was to examine if showing livestock has a lasting 
impression on 4-Hemembers. This project focused on why the youth were showing and 
ways to improve this project for the future. The results from this study will be used to 
help adapt the livestock project area in Jefferson County. The youth provided insight to 
what they think of the current livestock project. Using what the youth see from the study 
can help to adjust the project for other 4-H members.  
The first objective of this study was to find what was motiving the 4-H members 
to participate in the livestock project. After analyzing the data, there were areas that 
seemed to be motiving the youth to participate in this project.  
Many of the youth mentioned that were involved in this project because a family 
member was involved in the project, and they talked about the project. It was clear this 
project area needs to be made into a family project, and make sure there is support for the 
youth.  The youth mentioned they liked the idea of a mentoring program. When giving 
youth the option to be a mentor to younger members, they can gain more leadership in 
the organization (Culp, Tichenor, Doyle, Stewart, Hunter, 2010). New youth joining the 
project areas toned a way to ask questions to a more experienced 4-H member. Mentors 
can help provide youth with a place to ask questions they have (Culp, et al. 2010). The 
livestock project can be very overwhelming and by allowing the youth an older member 
to go to it may help reduce stress in the project area. It was mentioned by participants 
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they love being able to show their livestock to other 4-H members. Events could be 
hosted where youth could come and bring their livestock to show to other 4-H members.  
Tondl et al. (1997) found that parents could see that when they presented their work, they 
had an increase in self- esteem. This falls into Lerner’s 5 C’s of Positive Youth 
Development. Lerner, et al. (2011) stated that youth would reach a state of overall 
positive self-worth. Much like was mentioned earlier, the youth can start to feel an 
increase in self-esteem when being able to show what they have learned and receive that 
recognition. This experience would provide for younger members to gain knowledge 
from the older members. Youth would start to experience the Competence C of Lerner’s 
5 Cs of youth development. They have a positive view of the project and are learning 
skills to help them in life such as decision-making (Lerner, et al. 2011). This interaction 
could also provide an opportunity for individuals from the industry to come and work 
with the youth and provide hands-on learning.  
The second objective was to identify the factors that influence 4-H members from 
the start of their project to the end. This objective gave insight into what area of the 
project the youth enjoy the most. This information can be used to help understand what 
activities the youth already enjoy.  
Many of the youth loved the idea of the project but were divided in what area was 
their favorite. Participants overall enjoyed the end of the project, getting the chance to 
show their livestock to the judge, and being able to see how they have developed. They 
also mentioned enjoying working with their animals from start to finish. They liked 
looking at and comparing their projects to their peers.  When youth can show their 
livestock to other peers, they are gaining confidence in themselves. Lerner et al. (2011) 
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stated that youth will have an overall sense of self-worth. They will feel accomplished in 
what they have done. A huge bonus for the youth was the ability to show their hard work 
off at the county fair, and be acknowledged for their hard work. Youth can learn how to 
show a responsible attitude, set goals, and can now learn to set priorities (Anderson, et al. 
2015). 
The third objective was exploring ways to improve the project for 4-H members 
to incorporate leadership and knowledge into the project.  This can help to adjust the 
project to reach more youth in Jefferson County, which will make it more meaningful for 
the youth. 	
Record books were the biggest challenge for these 4-H members. All the 
participants mentioned the record books were very confusing, and they didn’t realize how 
detailed the record books would need to be. Even after their first year using the record 
books, the participants indicated they still had questions. Extension staff could provide a 
help session for youth with their record books. The record book experience can provide 
youth with a reflection on what they have learned. Even though the record books can be 
the hardest part of the project, it does allow youth to be able to complete the sixth C, 
which is contribution. When completing the record books and reflecting back on their 
projects, youth can give back to their family and use the information to help the group. 
Lerner et al. (2011) stated that a contribution is when youth can give back to their family 
or community. Participants mentioned looking up to someone older, the youth mentioned 
they liked the idea of a mentoring program. Having an experience 4-H member mentor 
new youth joining the project area could help alleviate some project fears. The livestock 
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project can be overwhelming and the mentoring program could help relieve some of the 
stress.  
Youth mentioned they enjoyed showing livestock because of the connections they 
could make with friends and even people outside of the industry. They enjoyed getting to 
make friends along the way and share their work. The youth want the friendships and the 
recognition of their hard work. The livestock project allowed them to network and meet 
new people along the way. Lerner has two C’s, character and caring and compassion, 
these two C’s relate back to the youth gaining connections (Lerner et al. 2011). The C’s 
were stated as they learn and have respect for the norms, they understand the project and 
know what is right or wrong (Lerner et al. 2011). When youth create friendships, they are 
gaining respect and love for one another. The youth in Jefferson County mentioned that a 
big reason to participate in this project is because of the friendship they make along 
away, as well as the industry connections. The participants enjoy working with their 
animals and really gaining a connection to them.  
 
Recommendations 
Although many of the youth do have things that are motivating them, they all 
want to be recognized for their progress in the project. Creating more opportunities for 
the youth of Jefferson County to show off their hard work other than just at the county 
fair should be a priority. Making a mentoring program where older youth partner up with 
younger 4-H members would be a beneficial experience. All youth are looking to find 
someone to look up to, and this mentoring program can help achieve that goal. This 
experience could provide youth an opportunity to gain more leadership skills.  Having the 
		
24	
livestock area more of a family project would allow youth another person to ask 
questions to, which suggest learning sessions, also should be available to parents.  
It is clear the record books need to provide more detail and workshops provided to 
youth to assist them with this experience. Holding help sessions and workshops where 
youth can get expert advice or encourage clubs to hold record book sessions at their 
meetings.   
Several items can help enhance this project area to help adapt it to fit more youth 
needs. Creating a youth mentoring program and allowing for more help with the record 
books can help enhance this project area. Recommendations for future studies could 
focus on what parent’s needs are of the livestock project area.  Jefferson County is one 
county in Iowa and this study could be replicated within a region to see if the same needs 
expand beyond the county borders.   
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Appendix II: Forum Questions  
 
1. What are your motivations for showing livestock?  
2. Why did you choose to join and participate in 4-H? 
3. What are you favorite parts about 4-H? 
4. What are your least favorite parts about 4-H?  
5. What are your favorite parts about showing livestock? 
6. What are your least favorite parts about showing livestock?  
7. What have your learned from being in 4-H?  
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Appendix III: Group Forum Protocol  
 
Welcoming remarks and Instructions for participants:  
 
Hello everyone, 
We are going to get started today. I will ask you some questions about your 
experience showing livestock. You can answer any question that you feel comfortable. 
Only answer when you are comfortable and want to share.  When answering these 
questions, please don’t mention your name or any one else’s name. Before you answer 
the question, please state if you are Junior, intermediate or senior member. We are going 
to get started.  
 
 
• We will than hold a discussion answering the questions.  
 
 
End remarks: 
 
That is all the questions I have for you today. I want to thank you for coming to 
this and giving me your input.  
